
 
 
 

THE STATE EDUCATION DEPARTMENT / THE UNIVERSITY OF THE STATE OF NEW YORK 
 
 Interim Commissioner of Education                             E-mail: commissioner@nysed.gov 
President of the University of the State of New York                          Twitter:@NYSEDNews  
89 Washington Avenue, Room 111                                       Tel: (518) 474-5844 
Albany, New York 12234           Fax: (518) 473-4909 
           

July 3, 2020 
 
Revised  
 
Lawrence Thomas, Interim Superintendent 
Walton Central School District 
47-49 Stockton Avenue 
Walton, NY 13856 
 
Dear Superintendent Thomas:( )-4(Th)15(omas)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.0es/lg TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.0es/lg TJ
ET
Q
q
(
W* n71] T0(:( )-4(Th)15(omas)] TJ
ET
Q
q
0.00000912 0 6 re1.0
0.0000.00
BT
/F6 11.04 Tf
1 0 0 1 72.024 597.34 Tm
0 G
[( )] TJ
ET
Q
 EMC  /v8s)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 08.74 Tf
1 0 0 1 72.024 597.34 Tm
0 G-4(Th)15(om
W* n
BT
/F7 11.04 Tf
1 0 0 1 72.024 609.94 T
BT
/F6 11.04 Tf
1 0 0 1496.14 Tf
1 0 0 1 72.024 597.34  11.04 Tf
1 0 0 1 72.024 534.07 Tm
0 G
[( )] TJ
ET
Q
 E08.
q496.14 Tf
1 0 0 1m
0D 10>gra
Q
q>> BDati/MCIns.ntende1994(n2 792210(a2 0 m)7 792210(p2 0 l0 G
[(:sed
 EMC 210(/MCID 9>> MC 210(12 0 9>> fMCID r)9 m)7 792210(you0000091210(/M6(h9>> a
Q8 792210(you0(:( 7 792210(0 61n792 r
[(:l
W* 792210(P) 0 612 o9>> fMCIDessi)170D 10>
Q
 EM210(P) 0er)9 fMCID r)9 m)
ET)4(up)372.024 597.34  11.04 Tf
1 0 0 1 72.024 534.07 Tm
0 G
[( )] TJ
ET
Q
 1 0 0 1483.43 Tf
1 0 0 1.2 reiQ
ew12 792 7(()
ET0 61P 61P 61.2 r) 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 280.01 584.74 Tm
0 G
[( )] TJ152>> BD83.43 Tf
1 0 0 1p> BDa 572.0 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 280.01 58  4.74 Tm
0 G
[( )] TJ176.9BD83.43 Tf 

0 G
[(m)-3(e)13(ets )-50(t)-4(he)14( )-47(cr)-3(i)5(t)-4(e)13(r)-3(i)5(a )-45(ou)3(t)-4(l)5(i)5(ne)3(d )-45(i)5(n )-45(E)4(du)3(catio)3(n )-45(La)3(w)5( )-47(§3)3(01)3(2)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 427.15 483.43 Tm
0 G
[(-)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 430.75 483.43 Tm
0 G
[(d)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 436.87 483.43 Tm
0 G
[( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 440.47 483.43 Tm
0 G
[(an)3(d )-45(S)4(ub)3(pa)3(r)-3(t)6( )-47(30)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 516.82 483.43 Tm
0 G
[(-)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 520.54 483.43 Tm
0 G
[(3)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 526.66 483.43 Tm
0 G
[( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 530.26 483.43 Tm
0 G
[(o)13(f)-4( )

W* n
BT
/F6 11.04 Tf
1 0 0 1 180.26 420.19 Tm
0 G
[( )] TJ
ET
Q
 EMC  /P <</MCID 14>> BDC q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 72.024 407.59 Tm
0 G
[( )] TJ
ET
Q
 EMC  /P <</MCID 15>> BDC q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 108.02 394.87 Tm
0 G
[(P)4(l)5(ea)3(se )41(be)3( )39(ad)3(vi)5(sed)3( )50(t)-4(ha)3(t)6(,)-4( )39(p)13(ursuant)9( )39(t)-4(o)13( )39(E)4(du)3(catio)3(n)13( )39(La)3(w)5( )39(§3)3(01)3(2)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 385.75 394.87 Tm
0 G
[(-)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 389.47 394.87 Tm
0 G
[(d)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 395.47 394.87 Tm
0 G
[(,)-4( )50(t)-4(he)3( )39(D)5(ep)3(ar)9(t)6(m)-3(en)14(t)-4( )39(w)5(i)5(l)5(l)5( )39(be)3( )39(an)3(al)6(yzi)5(ng)14( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 72.024 382.27 Tm
0 G
[(da)3(t)-4(a )19(sup)3(pl)6(i)5(ed)3( )6(by)13( )6(di)6(st)6(r)-3(i)5(ct)-4(s)11(,)-4( )6(B)15(O)-4(C)5(E)4(S)4(,)6( )6(an)3(d/o)10(r)7( )6(scho)3(ol)6(s)11( )6(an)3(d)13( )6(m)-3(a)13(y )6(o)13(r)-3(de)3(r)7( )6(a)13( )6(co)13(r)-3(r)-3(ec)13(t)-4(i)15(ve )8(ac)13(t)-4(i)5(on)3( )6(pl)6(an)14( )6(i)5(f)6( )6(t)-4(he)14(r)-3(e)13( )6(are)10( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 72.024 369.65 Tm
0 G
[(un)3(acce)3(ptabl)5(y )-112(l)5(ow)6( )-112(co)13(r)-3(r)-3(el)17(atio)3(n )-111(r)-3(esu)3(l)5(t)6(s )-112(be)14(t)-4(w)5(ee)3(n )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 300.17 369.65 Tm
0 G
[(t)-4(h)13(e )-111(S)4(t)-4(ud)3(en)3(t)6( )-112(P)4(er)9(f)-4(or)9(m)-3(an)3(ce )-100(c)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 434.71 369.65 Tm
0 G
[(ategory)9( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 475.78 369.65 Tm
0 G
 -0.0182 Tc[(and )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 498.34 369.65 Tm
0 G
[(t)-4(he)3( )-112(Te)4(ach)14(e)13(r)7( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 72.024 356.93 Tm
0 G
[(O)-4(bse)3(r)7(vatio)3(n )-67(o)13(r)7( )-69(P)4(r)-3(i)5(nci)6(pa)3(l)5( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 194.57 356.93 Tm
0 G
[(S)4(cho)3(ol)6( )-69(V)4(i)5(si)5(t)-4(s )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 262.13 356.93 Tm
0 G
[(c)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 267.65 356.93 Tm
0 G
[(a)13(t)-4(eg)3(or)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 298.85 356.93 Tm
0 G
[(y)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 304.25 356.93 Tm
0 G
 -0.0691 Tc[(, )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 311.09 356.93 Tm
0 G
[(a)13(nd)3(/)-4(or)9( )-69(i)5(f)6( )-69(t)-4(he)14( )-69(t)-4(ea)14(che)3(r)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F8 11.04 Tf
1 0 0 1 411.07 356.93 Tm
0 G
[<005600B6>] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 418.87 356.93 Tm
0 G
[( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 422.71 356.93 Tm
0 G
[(or)9( )-58(prin)4(ci)5(pa)3(l)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F8 11.04 Tf
1 0 0 1 477.1 356.93 Tm
0 G
[<005600B6>] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 485.02 356.93 Tm
0 G
[( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 488.86 356.93 Tm
0 G
[(ove)3(r)-3(al)6(l)5( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 525.1 356.93 Tm
0 G
[(r)-3(a)13(t)-4(i)5(ng)3(s )] TJ
ET
Q
q
0.00000912 0 612 792 re  
W* n
BT
/F6  
11.04 Tf
1 0 0 1 72.024 344.33 Tm
0 G
[(an)3(d )51(sub)3(compone)4(n)13(t)-4( )50(s)11(core)10(s )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 202.49 344.33 Tm
0 G
[(sho)3(w)5( )50(l)5(i)5(t)-4(t)-4(l)5(e )51(di)6(f)6(f)-4(eren)12(t)-4(i)5(atio)14(n )51(across)10( )50(ed)3(uca)3(t)-4(o)13(r)-3(s )50(an)3(d)13(/)-4(o)13(r)-3( )50(t)-4(he)14( )50(l)5(ack )51(of)8( )50(di)6(f)-4(f)-4(e)13(r)-3(en)3(t)-4(i)5(a)13(t)-4(i)5(on)3( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 72.024 331.61 Tm
0 G
[(i)5(s )-80(no)3(t)-4( )-80(j)-5(us)13(t)-4(i)5(f)-4(i)5(ed)3( )-80(by )-78(eq)3(ui)6(val)17(en)3(t)-4(l)5(y )-80(con)3(si)5(st)-4(en)14(t)-4( )-80(s)11(t)-4(ud)3(en)3(t)-4( )-69(ach)3(i)5(eve)3(m)-3(en)3(t)-4( )-69(r)-3(esu)3(l)5(t)-4(s)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 414.31 331.61 Tm
0 G
 0.0509 Tc[(, )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 421.39 331.61 Tm
0 G
[(an)14(d/or)-4( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 456.58 331.61 Tm
0 G
[(i)5(f)-4( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 465.94 331.61 Tm
0 G
[(scho)3(ol)6(s )-80(or )-82(di)6(s)11(t)-4(r)-3(i)5(c)11(t)6(s )-4( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 72.024 319.01 Tm
0 G
[(sho)3(w)5( )-569(a)13( )-569(pa)3(t)6(t)-4(ern)10( )-569(o)13(f)-4( )-569(a)13(no)3(m)-3(al)6(ou)3(s )-558(r)-3(esu)3(l)5(t)-4(s)11( )-569(i)5(n)13( )-569(t)6(he)3( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf
1 0 0 1 331.63 319.01 Tm
0 G
[(S)4(t)-4(ud)3(en)14(t)6( )-569(P)4(erf)-6(o)13(r)7(erf)-62u14(t)ce-558(r)-3(esu)3(l)5(t)-4(s)11( )-569(i)5(n)13( )-569(t)6(he)3( )] TJ
E569(t)6(he)3( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F6 11.04 Tf-yh G
cen)3(t)-4(kh n
BT
/F6 11.04 Tf-yh G
cen)3(t)-4(kh n
BT
/F6 11.04 Tf-yh G
cen)3(t)-4(k86efVt)-4NF. 11.04 Tf-yef-y6T9/)3( )]f-y666T9/)3( )]u0er2.0d)3(t)-4(kh n
BT
/F6 11.04 Tf-yh G
cen)3(t)-4(k86efVt)-4NF. 11.04 Tf-ye[(an24(kh < 26efVt)-4en)3(t)-4(k86efVt)-4NF. 11.04 Tf-yef-y6T9/)3( )]f-y666T9/)3( )]u0er2.0d)3(t)o 11.04 Tf0.000l)
E56.Tm4-

class educators in the classroom, every teacher 
has a world-class principal to support his or her professional growth, and every student achieves 
college and career readiness. 
 

Thank you again for your hard work. 
 
       Sincerely,  
        
        
 
       Shannon L. Tahoe  

Interim Commissioner 
 
 
Attachment 
 
c: Perry Dewey   



 
 

NOTE:   
 
Only documents that are incorporated by reference in your APPR have been reviewed and are 
considered as part of your APPR; therefore, any supplemental documents such as memorandums of 
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Annual Professional Performance Review - Education Law &sect;3012-d, amended in 2019 

Task 1. General Information - Disclaimers and Assurances 

Page Last Modified: 08/03/2019 

Disclaimers 
For guidance related to Annual Professional Performance Review plans, see NYSED APPR Guidance. 

The Department will review the contents of each local educational agency's (LEA) Annual Professional Performance Review (APPR) plan as submitted using this� 

online form, including required attachments, to determine if the plan rigorously complies with Education Law §3012-d and Subpart 30-3 of the Rules of the Board of� 

Regents. Department approval does not imply endorsement of specific educational approaches in an LEA's plan.� 

The Department reserves the right to request further information from an LEA to monitor compliance with Education Law §3012-d and Subpart 30-3 of the Rules of 

the Board of Regents. Each LEA is required to keep detailed records on file for each section of the currently implemented APPR plan. Such detailed records must be 

provided to the Department upon request. The Department reserves the right to disapprove or require modification of an LEA's plan that does not rigorously adhere to 

the requirements of Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents. 

The Department will not review any attachments other than those required in the online form. Any additional attachments supplied by the LEA are for informational� 

purposes only for the teachers and principals reviewed under this APPR plan. Statements and/or materials in such additional attachments have not been approved� 

and/or endorsed by the Department. However, the Department considers void any other signed agreements between and among parties in any form that prevent,� 

conflict, or interfere with full implementation of the APPR plan approved by the Department. The Department also reserves the right to request further information� 

from the LEA, as necessary, as part of its review of this plan.� 

If the Department reasonably believes through investigation, or otherwise, that statements made in this APPR plan are not true or accurate, it reserves the right to reject 

or disapprove this plan at any time and/or to request additional information to determine the truth and/or accuracy of such statements. 

APPR Assurances� 

Please check all of the boxes below� 

Assure that the content of this form represents the LEA's entire APPR plan and that the APPR plan is in compliance with Education Law Section 

3012-d and Subpart 30-3 of the Rules of the Board of Regents. 

Assure that a detailed version of the LEA's entire APPR plan is kept on file and that a copy of such plan will be provided to the Department upon 

request for review of compliance with Education Law Section 3012-d and Subpart 30-3 of the Rules of the Board of Regents. 

Assure that this APPR plan will be posted on the LEA's website no later than September 10th of each school year, or within 10 days after the 

plan's approval by the Commissioner, whichever shall occur later. 

Assure that it is understood that this LEA's APPR plan will be posted in its entirety on the NYSED website* following approval. 
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Task 2. TEACHERS: Required Student Performance - Information and Assurances 
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• State assessment(s); or�

 Assessment(s) that are selected from the list of State-approved:� 

• third party assessments; or 

• locally-developed assessments (district-, BOCES- or regionally-developed). 

HEDI Scoring Bands 

Highly Effective Effective Developing Ineffective 

20 19 18 17 16 15 14 13 12 11 10 9 8 7 6 5 4 3 2 1 0 
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Common Branch Kindergarten Measures and Assessments 
Please indicate below which of the three available measure types will be used for kindergarten teachers, then choose the specific measure, corresponding 

assessment type(s), and applicable assessment(s). 

An individually attributed SLO measure 

> Teacher and course-specific 

• Teacher and course-specific results: scores and ratings will be based on the growth of students in the teacher’s course in the current school year. 

A collectively attributed SLO measure 

> School- or program-wide 

• School- or program-wide results: scores and ratings will be based on the growth of all students in a school or program who take the applicable assessments 

in the current school year. 

• School- or program-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses in the current school year.� 

• School- or program-wide linked results: scores and ratings will be based on the growth of students enrolled in the teacher’s course in the current school 

year taking assessments in other grades/subjects.� 

>  District- or BOCES-wide� 

• District- or BOCES-wide results: scores and ratings will be based on the growth of all students across buildings/programs in an LEA who take the� 

applicable assessments in the current school year.� 

• District- or BOCES-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses across buildings/programs in an LEA in the current school year.� 

Kindergarten: Measure Type 

District- or BOCES-wide 

Kindergarten: District- or BOCES-Wide Measure 

District- or BOCES-wide results 

Kindergarten: Assessment Type(s) 

State or Regents assessment(s) 

Kindergarten: State or Regents Assessment(s) 

ELA Regents 

Algebra I Regents 

Living Environment Regents 

Global History Regents 

US History Regents 
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Task 2. TEACHERS: Required Student Performance - Grade Two 
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Common Branch Grade Two Measures and Asssessments 
Please indicate below which of the three available measure types will be used for grade two teachers, then choose the specific measure, corresponding 

assessment type(s), and applicable assessment(s). 

An individually attributed SLO measure 

> Teacher and course-specific 

• Teacher and course-specific results: scores and ratings will be based on the growth of students in the teacher’s course in the current school year. 

A collectively attributed SLO measure 

> School- or program-wide 

• School- or program-wide results: scores and ratings will be based on the growth of all students in a school or program who take the applicable assessments 

in the current school year. 

• School- or program-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses in the current school year.� 

• School- or program-wide linked results: scores and ratings will be based on the growth of students enrolled in the teacher’s course in the current school 

year taking assessments in other grades/subjects.� 

>  District- or BOCES-wide� 

• District- or BOCES-wide results: scores and ratings will be based on the growth of all students across buildings/programs in an LEA who take the� 

applicable assessments in the current school year.� 

• District- or BOCES-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses across buildings/programs in an LEA in the current school year.� 

Grade 2: Measure Type 

District- or BOCES-wide 

Grade 2: District- or BOCES-Wide Measure 

District- or BOCES-wide results 

Grade 2: Assessment Type(s) 

State or Regents assessment(s) 

Grade 2: State or Regents Assessment(s) 

ELA Regents 

Algebra I Regents 

Living Environment Regents 

Global History Regents 

US History Regents 
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Common Branch Grade Three Measures and Assessments 
Please indicate below which of the three available measure types will be used for grade three teachers, then choose the specific measure, corresponding 

assessment type(s), and applicable assessment(s). 

An individually attributed SLO measure 

> Teacher and course-specific 

• Teacher and course-specific results: scores and ratings will be based on the growth of students in the teacher’s course in the current school year. 

A collectively attributed SLO measure 

> School- or program-wide 

• School- or program-wide results: scores and ratings will be based on the growth of all students in a school or program who take the applicable assessments 

in the current school year. 

• School- or program-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses in the current school year.� 

• School- or program-wide linked results: scores and ratings will be based on the growth of students enrolled in the teacher’s course in the current school 

year taking assessments in other grades/subjects.� 

>  District- or BOCES-wide� 

• District- or BOCES-wide results: scores and ratings will be based on the growth of all students across buildings/programs in an LEA who take the� 

applicable assessments in the current school year.� 

• District- or BOCES-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses across buildings/programs in an LEA in the current school year.� 

Grade 3: Measure Type 

District- or BOCES-wide 

Grade 3: District- or BOCES-Wide Measure 

District- or BOCES-wide results 

Grade 3: Assessment Type(s) 

State or Regents assessment(s) 

Grade 3: State or Regents Assessment(s) 

ELA Regents 

Algebra I Regents 

Living Environment Regents 

Global History Regents 

US History Regents 
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Grade Four 
Please identify below whether grade four instruction is common branch or departmentalized; indicate which of the three available measure types will be used 

for grade four teachers; and then choose the specific measure, corresponding assessment type(s), and applicable assessment(s). 

An individually attributed SLO measure 

> Teacher and course-specific 

• Teacher and course-specific results: scores and ratings will be based on the growth of students in the teacher’s course in the current school year. 

A collectively attributed SLO measure 

> School- or program-wide 

• School- or program-wide results: scores and ratings will be based on the growth of all students in a school or program who take the applicable assessments� 

in the current school year.� 

• School- or program-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses in the current school year.� 

• School- or program-wide linked results: scores and ratings will be based on the growth of students enrolled in the teacher’s course in the current school 

year taking assessments in other grades/subjects.� 

>  District- or BOCES-wide� 

• District- or BOCES-wide results: scores and ratings will be based on the growth of all students across buildings/programs in an LEA who take the� 

applicable assessments in the current school year.� 

• District- or BOCES-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses across buildings/programs in an LEA in the current school year.� 

Please choose the option that best describes grade four in your LEA. 

Common branch 
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Grade Four (Common Branch) Measure and Assessment(s) 

Grade 4: Measure Type 

District- or BOCES-wide 

Grade 4: District- or BOCES-Wide Measure 

District- or BOCES-wide results 

Grade Four: Assessment Type(s) 

State or Regents assessment(s) 

Grade Four: State or Regents Assessment(s) 

ELA Regents 

Algebra I Regents 

Living Environment Regents 

Global History Regents 

US History Regents 
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Grade Five (Departmentalized) Measure and Assessment(s) 
Grade five departmentalized with uniform measure and assessment(s) across core subjects 

Grade 5: Measure Type 

District- or BOCES-wide 

Grade 5: District- or BOCES Measure 

District- or BOCES-wide results 

Grade 5: Assessment Type(s) 

State or Regents assessment(s) 

Grade 5: State or Regents Assessment(s) 

ELA Regents 

Algebra I Regents 

Living Environment Regents 

Global History Regents 

US History Regents 
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Grade Six 
Please identify below whether grade six instruction is common branch or departmentalized; indicate which of the three available measure types will be used 

for grade six teachers; and then choose the specific measure, corresponding assessment type(s), and applicable assessment(s). 

An individually attributed SLO measure 

> Teacher and course-specific 

• Teacher and course-specific results: scores and ratings will be based on the growth of students in the teacher’s course in the current school year. 

A collectively attributed SLO measure 

> School- or program-wide 

• School- or program-wide results: scores and ratings will be based on the growth of all students in a school or program who take the applicable assessments� 

in the current school year.� 

• School- or program-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses in the current school year.� 

• School- or program-wide linked results: scores and ratings will be based on the growth of students enrolled in the teacher’s course in the current school 

year taking assessments in other grades/subjects.� 

>  District- or BOCES-wide� 

• District- or BOCES-wide results: scores and ratings will be based on the growth of all students across buildings/programs in an LEA who take the� 

applicable assessments in the current school year.� 

• District- or BOCES-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses across buildings/programs in an LEA in the current school year.� 

Please choose the option that best describes grade six in your LEA. 

Departmentalized - all core subjects use the same measure and assessment(s) 
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Grade Six (Departmentalized) Measure and Assessment(s) 
Grade six departmentalized with uniform measure and assessment(s) across core subjects 

Grade 6: Measure Type 

District- or BOCES-wide 

Grade 6: District- or BOCES-Wide Measure 

District- or BOCES-wide results 

Grade 6: Assessment Type(s) 
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Grade Seven 
Please identify below whether grade seven instruction is common branch or departmentalized; indicate which of the three available measure types will be 

used for grade seven teachers; and then choose the specific measure, corresponding assessment type(s), and applicable assessment(s). 

An individually attributed SLO measure 

> Teacher and course-specific 

• Teacher and course-specific results: scores and ratings will be based on the growth of students in the teacher’s course in the current school year. 

A collectively attributed SLO measure 

> School- or program-wide 

• School- or program-wide results: scores and ratings will be based on the growth of all students in a school or program who take the applicable assessments� 

in the current school year.� 

• 
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Grade Seven (Departmentalized) Measure and Assessment(s) 
Grade seven departmentalized with uniform measure and assessment(s) across core subjects 

Grade 7: Measure Type 

District- or BOCES-wide 

Grade 7: District- or BOCES-Wide Measure 

District- or BOCES-wide results 

Grade 7: Assessment Type(s) 

State or Regents assessment(s) 

Grade 7: State or Regents Assessment(s) 

ELA Regents 

Algebra I Regents 

Living Environment Regents 

Global History Regents 

US History Regents 
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Grade Eight Measures and Assessments 
Please identify below whether grade eight instruction is common branch or departmentalized; indicate which of the three available measure types will be 

used for grade eight teachers; and then choose the specific measure, corresponding assessment type(s), and applicable assessment(s). 

An individually attributed SLO measure 

> Teacher and course-specific 

• Teacher and course-specific results: scores and ratings will be based on the growth of students in the teacher’s course in the current school year. 

A collectively attributed SLO measure 

> School- or program-wide 

• School- or program-wide results: scores and ratings will be based on the growth of all students in a school or program who take the applicable assessments 

in the current school year. 

• School- or program-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses in the current school year.� 

• School- or program-wide linked results: scores and ratings will be based on the growth of students enrolled in the teacher’s course in the current school 

year taking assessments in other grades/subjects.� 

>  District- or BOCES-wide� 

• District- or BOCES-wide results: scores and ratings will be based on the growth of all students across buildings/programs in an LEA who take the� 

applicable assessments in the current school year.� 

• District- or BOCES-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses across buildings/programs in an LEA in the current school year.� 

Please choose the option that best describes grade eight in your LEA. 

Departmentalized - all core subjects use the same measure and assessment(s) 
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Grade Eight (Departmentalized) Measure and Assessment(s) 
Grade eight departmentalized with uniform measure and assessment(s) across core subjects 

Grade 8: Measure Type 

District- or BOCES-wide 

Grade 8: District- or BOCES-Wide Measure 

District- or BOCES-wide results 

Grade Eight: Assessment Type(s) 
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High School English Language Arts 
Note: Additional high school English courses may be included in the “Other Courses” section. 

Please identify below whether all high school ELA teachers use the same type of measure and assessment(s) or if the measures and assessments vary by grade 
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High School ELA (All Grades) Measure and Assessment(s) 

High School ELA: Measure Type 

District- or BOCES-wide 

High School ELA: District- or BOCES-Wide Measure 

District- or BOCES-wide results 

High School ELA: Assessment Type(s) 

State or Regents assessment(s) 

High School ELA: State or Regents Assessment(s) 

ELA Regents 

Algebra I Regents 

Living Environment Regents 

Global History Regents 

US History Regents 
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High School Regents Math 
Note: Additional high school math courses may be included in the “Other Courses” section. 

Please identify below whether all high school Regents math teachers use the same type of measure and assessment(s) or if the measures and assessments vary 

by course; indicate which of the three available measure types will be used for high school Regents math teachers; and then choose the specific measure, 

corresponding assessment type(s), and applicable assessment(s). 

An individually attributed SLO measure 

> Teacher and course-specific 

• Teacher and course-specific results: scores and ratings will be based on the growth of students in the teacher’s course in the current school year. 

A collectively attributed SLO measure 

> School- or program-wide 

• School- or program-wide results: scores and ratings will be based on the growth of all students in a school or program who take the applicable assessments� 

in the current school year.� 

• School- or program-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses in the current school year.� 

• School- or program-wide linked results: scores and ratings will be based on the growth of students enrolled in the teacher’s course in the current school 

year taking assessments in other grades/subjects.� 

> District- or BOCES-wide� 

• District- or BOCES-wide results: scores and ratings will be based on the growth of all students across buildings/programs in an LEA who take the� 

applicable assessments in the current school year.� 

• District- or BOCES-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses across buildings/programs in an LEA in the current school year.� 

Please indicate whether high school Regents math teachers use the same measure or assessment(s) or if the 
measures and assessments vary by grade level. 

All high school Regents math teachers use the same type of measure and assessment(s) 
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High School Regents Science 
Note: Additional high school science courses may be included in the “Other Courses” section. 

Please identify below whether all high school Regents science teachers use the same type of measure and assessment(s) or if the measures and 

assessments vary by course; indicate which of the t Science 
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High School Regents Science (All Courses) Measure and Assessment(s) 

High School Regents Science: Measure 

District- or BOCES-wide 

High School Regents Science: District- or BOCES-Wide Measure 

District- or BOCES-wide results 

High School Regents Science: Assessment Type(s) 

State or Regents assessment(s) 

High School Regents Science: State or Regents Assessment(s) 

ELA Regents 

Algebra I Regents 

Living Environment Regents 

Global History Regents 

US History Regents 
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High School Regents Social Studies: Measures and Assessments 
Note: Additional high school social studies courses may be included in the “Other Courses” section. 

Please identify below whether all high school Regents social studies teachers use the same type of measure and assessment(s) or if the measures and 

assessments vary by course; indicate which of the three available measure types will be used for high school Regents social studies teachers; and then choose 

the specific measure, corresponding assessment type(s), and applicable assessment(s). 

An individually attributed SLO measure 

> Teacher and course-specific 

• Teacher and course-specific results: scores and ratings will be based on the growth of students in the teacher’s course in the current school year. 

A collectively attributed SLO measure 

> School- or program-wide 

• School- or program-wide results: scores and ratings will be based on the growth of all students in a school or program who take the applicable assessments� 

in the current school year.� 

• School- or program-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses in the current school year.� 

• School- or program-wide linked results: scores and ratings will be based on the growth of students enrolled in the teacher’s course in the current school 

year taking assessments in other grades/subjects.� 

> District- or BOCES-wide� 

• District- or BOCES-wide results: scores and ratings will be based on the growth of all students across buildings/programs in an LEA who take the� 

applicable assessments in the current school year.� 

• District- or BOCES-wide group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the� 

group/team of teachers’ courses across buildings/programs in an LEA in the current school year.� 

Please indicate whether high school Regents social studies teachers use the same measure or assessment(s) or if 
the measures and assessments vary by grade level. 

All high school Regents social studies teachers use the same type of measure and assessment(s) 
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Grade 

From 

Grade To Subject Measure State or Regents 

Assessment(s) 

Locally-developed Course-Specific 

Assessment(s) 

Third Party 

Assessment(s) 

K 5  All 

course 

s not 

named 

above 

District-

or 

BOCE 

S-wide 

results 

ELA 

Regents 

Algebra I 

Regents 

Living 

Environment 

Regents 

Global 

History 

Regents 

US History 

Regents 

6 8  All 

course 

s not 

named 

above 

District-

or 

BOCE 

S-wide 

results 

ELA 

Regents 

Algebra I 

Regents 

Living 

Environment 

Regents 

Global 

History 

Regents 

US History 

Regents 

9 12  All 

course 

s not 

named 

above 

District-

or 

BOCE 

S-wide 

results 

ELA 

Regents 

Algebra I 

Regents 

Living 

Environment 

Regents 

Global 

History 

Regents 

US History 

Regents 
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Use of the Optional Subcomponent and Student Performance Category Weighting 

• If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category. 

• If the Optional subcomponent is used, the percentage of Student Performance category attributed to the Required subcomponent will be locally determined. 

Please indicate if the Optional subcomponent will be used by making the appropriate selection below. 

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category. 
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Optional Student Performance Subcomponent 
For guidance on the Optional subcomponent of the Student Performance measure, see NYSED APPR Guidance. 

Percentage of Student Performance category to be locally determined if selected. 

Such second measure shall apply in a consistent manner, to the extent practicable, across all classrooms in the same grade/subject in the LEA and be a locally 

selected measure of student growth or achievement based on State-created or -administered assessments or State-designed supplemental assessments. 

Options for measures and associated assessments include: 

• 
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Overall Observation Category
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Optional Subcomponent: Observations by Trained Peer Observer(s) 
If selected, at least one observation must be conducted by trained peer observer(s). 

• Peer teachers are trained and selected by the LEA. 

• Trained peer teachers must have received an overall rating of Effective or Highly Effective in the prior school year. 

• Observations may occur in person or by live or recorded video, as determined locally. 

Indicate the minimum number of unannounced and announced observations by trained peer observer(s), as well as� 

the method of observation, in the table below.� 

If the optional subcomponent will not be used, please indicate "N/A" for the minimum number and "N/A" for the� 

observation method for both unannounced and announced observations for "All Teachers."� 

TEACHERS 

Indicate whether the number and 

method selected applies to all 

teachers or to a subgroup of 

teachers. 

SUBGROUP 

If "Subgroup of Teachers" is selected in 

the previous column, indicate which 

teachers the number and method 

selected applies to; otherwise, enter 

"N/A." For additional subgroups, add 

another row. 

UNANNOUN 

CED 

Minimum 

Number of 

Observation 

s 

UNANNOUN 

CED 

Observation 

Method 

ANNOUNCE 

D 

Minimum 

Number of 

Observation 

s 

ANNOUNCE 

D 

Observation 

Method 

All Teachers (enter 'N/A' in 

the next column) 

N/A 0 N/A 0 N/A 

Peer Observation Assurances 

Please check all of the boxes below. 

Assure that peer observers, as applicable, will be trained and selected by the LEA. 

Assure that, if observations are being conducted by trained peer observers, these teachers received an overall rating of Effective or Highly 

Effective in the previous school year. 
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Training Assurance� 

Please check the box below.� 

The LEA assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to completing a 

teacher's evaluation. Note: independent observers and peer observers need only be trained on elements 1, 2, and 4 below. 

Training of Lead Evaluators, Evaluators, Independent Observers, and Peer Observers and Certification of� 

Lead Evaluators� 
The process for training evaluators, including impartial and independent observers and peer observers, and certifying and re-certifying lead evaluators must include:

 1) the process for training lead evaluators and evaluators, including impartial independent observers and peer observers;�

 2) the process for the certification and re-certification of lead evaluators;�

 3) the process for ensuring inter-rater reliability; and�

 4) the nature (content) and the approximate duration (how many hours, days) of such training.� 

Describe the process for training evaluators, including impartial and independent observers and peer observers, 
and certifying and re-certifying lead evaluators. 

All evaluators (lead evaluators, evaluators, and independent evaluators) shall successfully complete a District led training course that addresses the 

nine elements prescribed in Regents Rules 30-3.10 of the regulations on a yearly basis. Such training shall include application and use of the State 

approved teacher practice rubric(s) selected by the District for use in evaluations. Once an evaluator has successfully completed the training course 

and inter-rater reliability, meeting the minimum requirements prescribed in the law and regulations, he/she shall be be certified by the District. 

Nothing herein shall be construed to prohibit an evaluator who is properly certified by the State as a school administrator from conducting classroom 

observations or school visits as part of an annual professional performance review under 3012.d prior to completion of the training required or the 

regulations thereunder, as long as such training is successfully completed prior to completion of the annual professional performance review. 

Teaching staff will be provided stakeholder training which will include the training on the evaluation system, the use of the NYS Teaching Standards, 

the Marshall Rubric, all forms and procedures associated with the APPR process and the contractual procedures inherent in the plan. Training and 

Duration: Evaluator Training will consist of a total of (8) hours annually. 

-Overview of Marshall Rubric and Rating System, 3012-D refresher and required trainings for re-certification. 

-Understanding the Marshall Rubric and Components of the Plan Sessions for teachers and evaluators 

-NYS Teaching Standards& DDI Teachers and Evaluators 

-Webinar with Kim Marshall and Q and A 

-Administrator Meetings: Reliability of raters (inter-rater checks) 

*All evaluators will be re-certified every two years. 
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Teacher Evaluation Assurances� 

Please check all of the boxes below.� 

Assure that the LEA shall compute and provide to the teacher their score and rating for the Student Performance category, if available, and for the 

Teacher Observation category for the teacher's Annual Professional Performance Review, in writing, no later than the last school day of the 

school year for which the teacher is being measured, but in no case later than September 1 of the school year next following the school year for 

which the teacher's performance is being measured. 

Assure that the evaluation system will be used as a significant factor for employment decisions. 

Assure that teachers will receive timely and constructive feedback as part of the evaluation process. 

Assure that the following prohibited elements listed in Education Law Section 3012-d(6) are not being used as part of any teacher's evaluation: 

evidence of student development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for 

student portfolios measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; 

use of professional goal-setting as evidence of teacher effectiveness; any locally-developed assessment that has not been approved by the 

Department; and any growth or achievement target that does not meet the minimum standards as set forth in regulations of the Commissioner. 

Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not be allocated based on any artifacts, unless such 

artifact constitutes evidence of an otherwise observable rubric subcomponent. 

Assure that the LEA shall compute and provide teachers with their APPR scores and ratings as soon as practicable, but in no case later than 

September 1 of the school year next following the school year for which the teacher's performance is being measured. 

Assessment Assurances� 

Please check all of the boxes below.� 

Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal law for each 

classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual instructional hours for 

the grade. 

Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the scoring of those 

assessments. 

Data Assurances� 

Please check all of the boxes below.� 

Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student, teacher, school, 

course, and teacher/student linkage data necessary to comply with regulations, in a format and timeline prescribed by the Commissioner. 

Assure that the LEA provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to them. 

Assure scores for all teachers will be reported to NYSED for each subcomponent, as well as the overall rating, as per NYSED requirements. 

Assure that procedures for ensuring data accuracy and integrity are being utilized. 
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Required Student Performance Subcomponent 
For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance. 

100% of the Student Performance category if only the Required subcomponent is used or locally determined if the Optional subcomponent is selected. 

Required Student Performance Measures 
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All Principals 
Please indicate how student performance will be measured for principals, then choose the specific measure, corresponding assessment type(s) and� 

assessment(s), as applicable.� 

Student performance based on a Student Learning Objective (SLO) 

An individually attributed SLO measure 

> Principal and building/program-specific 

• Principal and building/program-specific results: scores and ratings will be based on the growth of students in the principal’s building/program in the� 

current school year.� 

A collectively attributed SLO measure 

> District- or BOCES-wide 

• District- or BOCES-wide results: scores and ratings will be based on the growth of all students across buildings/programs in an LEA who take the� 

applicable assessments in the current school year.� 

• District- or BOCES-wide group or team results: scores and ratings for a group or team of principals will be based on the growth of students in the� 

group/team of principals’ buildings/programs in an LEA in the current school year.� 

Student Performance based on an Input Model 

An input model uses evidence of principal practice that promotes student growth related to the Leadership Standards. 

Selection of the Input Model will require: 

• a description of the areas of principal practice that will be evaluated; 

• a description of how the selected areas of principal practice promote student growth; 

• a description of the evidence of student growth and principal practice that will be collected; and 

• a description of how the district will use the evidence to differentiate effectiveness resulting in a score from 0 to 20 and ratings of Highly Effective, Effective, 

Developing, or Ineffective. 

All Principals: Measure Type 

Student Learning Objective (SLO) 
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Use of the Optional Subcomponent and Student Performance Category Weighting 

• If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category. 

• If the Optional subcomponent is used, the percentage of Student Performance category attributed to the Required subcomponent will be locally determined. 

Please indicate if the Optional subcomponent will be used by making the appropriate selection below. 

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category. 
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Optional Student Performance Subcomponent 
For guidance on the Optional subcomponent of the Student Performance category,see NYSED APPR Guidance. 

Percentage of Student Performance category to be locally determined if selected. 

Such second measure shall apply in a consistent manner, to the extent practicable, across all programs or buildings with the same grade configuration in the 

LEA and be a locally selected measure of student growth or achievement based on State-created or -administered assessments or State-designed 

supplemental assessments. 

Options for measures and associated assessments include: 

• Option (A) A second SLO, provided that this SLO is different than that used in the required subcomponent; 

• Option (B) A growth score based on a statistical growth model, where available, for either State-created or -administered assessments or State-�

designed supplemental assessments;� 

• Option (C) A measure of student growth, other than an SLO, based on State-created or -administered assessments or State-designed supplemental� 

assessments;� 

• Option (D) A performance index based on State-created or -administered assessments or State-designed supplemental assessments; 

• Option (E) An achievement benchmark on State-created or -administered assessments or State-designed supplemental assessments; 

• Option (F) Four, five, or six-year high school graduation rates; 

• Option (G) An input model where the principal's overall rating shall be determined based on evidence of principal practice that promotes student� 

achievement related to the Leadership Standards; or� 

• Any other collectively bargained measure of student growth or achievement included in the LEA’s evaluation plan. 

Please indicate if the Optional subcomponent will be used by making the appropriate selection below. 

NO, the Optional subcomponent WILL NOT be used in the Student Performance category for any principal. 
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Overall School Visit Category

 Score and Rating 

Minimum Maximum 

H 3.5 to 3.75 4.0 

E 2.5 to 2.75 3.49 to 3.74 

D 1.5 to 1.75 2.49 to 2.74 

I 0.00* 1.49 to 1.74 

* In the event that an educator earns a score of 1 on all rated components of the practice rubric across all school visits, a score of 0 will be assigned. 

HEDI Ranges 

Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the 

constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the 

rating categories. 

Please select a minimum value between 3.50 and 3.75 and choose 4.00 as the maximum value for the Ha240Ranges 
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Principal School Visit Subcomponent Weighting 
Required Subcomponent 1: School visits by Supervisor(s) or Other Trained Administrators

 - At least 80% of the Principal School Visit category score 

Required Subcomponent 2: School visits by Impartial Independent Trained Evaluator(s)*

 - At least 10%, but no more than 20%, of the Principal School Visit category score 

Optional Subcomponent: School visits by Trained Peer Principal(s)

 - No more than 10% of the Principal School Visit category score when selected 

Please be sure the total of the weights indicated equals 100%. 

* If the LEA is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the Department, this subcomponent will be satisfied 

through the use of one or more evaluators selected and trained by the LEA, who are different than the evaluator(s) who conducted the school visit(s) required to be 

performed by the Superintendent/supervisor or their designee. If the LEA is granted an annual Undue Burden Independent Evaluator Hardship Waiver by the 

Department, this subcomponent will be satisfied through the processes described in that application. 

Please indicate the weight of each school visit type and be sure the total of the weights indicated equals 100%. 

Supervisor/Administrator 

[Required] 

Independent Evaluator(s) 

[Required] 

Peer School Visit(s) 

[Optional] 

Grade configurations for which 

Peer School Visits will be used 

90% 10% 0% [N/A] (No Response) 

School Visit Assurances 

Please check all of the boxes below. 

Assure that the following elements will not be used in calculating a principal's school visit category score and rating: evidence of student 

development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except for student portfolios 
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Please also check each of the following boxes. 

Assure that if the LEA is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the Department, the terms 

of such waiver shall apply for the school year during which the waiver is effective; and, that in any school year for which there is an approved 

waiver, the second school visit(s) shall be conducted by one or more evaluators selected and trained by the LEA, who are different than the 

evaluator(s) who conducted the school visit(s) required to be performed by the Superintendent/supervisor or his/her designee. See Section 30

3.5(c)(1)(ii)(a) of the Rules of the Board of Regents. 

Assure that if the LEA is granted an annual Undue Burden Independent Evaluator Hardship Waiver by the Department, the terms of such waiver 

shall apply for the school year during which the waiver is effective and, that in any school year for which there is an approved waiver and such 

waiver contains information that conflicts with the information provided in Task 9 of the LEA's approved Section 3012-d APPR plan, the 

provisions of the approved waiver will apply. See Section 30-3.5(c)(1)(ii)(b) of the Rules of the Board of Regents. 
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Optional Subcomponent: School Visits by Trained Peer Principal(s) 
If selected, at least one school visit must be conducted by trained peer principal(s). 

• Peer principals are trained and selected by the LEA. 

• Trained peer principals must have received an overall rating of Effective or Highly Effective in the prior school year. 

• School visits may not occur by live or recorded video. 

Indicate the minimum number of unannounced and announced school visits by trained peer principal(s) in the� 

table below.� 

If the optional subcomponent will not be used, please indicate "N/A" for the minimum number for both� 

unannounced and announced school visits for "All Principals."� 

PRINCIPALS 

Indicate whether the number and 

method selected applies to all 

principals or to a subgroup of 

principals. 

SUBGROUP 

If "Subgroup of Principals" is selected in the previous column, 

indicate which principals the number and method selected 

applies to; otherwise, enter "N/A." For additional subgroups, 

add another row. 

UNANNOUNCE 

D 

Minimum 

Number of 

School Visits 

ANNOUNCED 

Minimum 

Number of 

School Visits 

All Principals (enter 'N/A' in 

the next column) 

N/A 0 0 

Peer Principal School Visit Assurances 

Please check all of the boxes below. 

Assure that peer principal(s), as applicable, will be trained and selected by the LEA. 

Assure that, if school visits are being conducted by trained peer principal(s), these principal(s) received an overall rating of Effective or Highly 

Effective in the previous school year. 
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Additional Requirements 
For guidance on additional requirements for principals, see NYSED APPR Guidance. 

Principal Improvement Plan Assurances� 

Please check each of the boxes below.� 

Assure that the LEA will formulate and commence implementation of a Principal Improvement Plan (PIP) for all principals who receive an 

overall rating of Developing or Ineffective by October 1 following the school year for which such principal's performance is being measured or as 

soon as practicable thereafter. 

Assure that PIP plans developed and implemented by the superintendent or his/her designee, in the exercise of their pedagogical judgment, and 

subject to collective bargaining to the extent required under article 14 of the Civil Service Law, shall include: identification of needed areas of 

improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate, 

differentiated activities to support a principal's improvement in those areas. 

Principal Improvement Plan Forms 
All PIP plans developed and implemented by the superintendent or his/her designee, in the exercise of his/her pedagogical judgment, must include: 

1) identification of needed areas of improvement;�

 2) a timeline for achieving improvement;�

 3) the manner in which the improvement will be assessed; and, where appropriate,�

 4) differentiated activities to support a principal's improvement in those areas.� 

As a required attachment to this APPR plan, upload the PIP forms that are used in the LEA. 

Walton - Principal Improvement Plan document - 3012d.pdf 
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Training Assurance� 

Please check the box below.� 

The LEA assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to completing a 

principal's evaluation. Note: independent evaluators and peer principals need only be trained on elements 1, 2, and 4 below. 

Training of Lead Evaluators, Evaluators, Independent Evaluators, and Peer Principals and Certification of� 

Lead Evaluators� 
The process for training evaluators, including impartial and independent evaluators and peer principals, and certifying and re-certifying lead evaluators must include:

 1) the process for training lead evaluators and evaluators, including impartial independent evaluators and peer principals;�

 2) the process for the certification and re-certification of lead evaluators;�

 3) the process for ensuring inter-rater reliability; and�

 4) the nature (content) and the approximate duration (how many hours, days) of such training.� 

Describe the process for training evaluators, including impartial and independent evaluators and peer principals, 
and certifying and re-certifying lead evaluators. 

All evaluators (lead evaluators, evaluators, and independent evaluators) shall successfully complete a training course that addresses the nine elements 

prescribed in Regents Rules 30-3.10 of the regulations on a yearly basis to ensure inter-rater reliability. Such training shall include application and use 

of the State approved principal practice rubric(s) selected by the District for use in evaluations. Once an evaluator has successfully completed a 

training course meeting the minimum requirements prescribed in the law and regulations, he/she shall be deemed to be certified by the District. 

Nothing herein shall be construed to prohibit an evaluator who is properly certified by the State as a school administrator from conducting classroom 

observations or school visits as part of an annual professional performance review under 3012.d prior to completion of the training required or the 

regulations thereunder, as long as such training is successfully completed prior to completion of the annual professional performance review. 

Teaching staff will be provided stakeholder training which will include the training on the evaluation system, the use of the NYS Teaching Standards, 

the Marshall Rubric, all forms and procedures associated with the APPR process and the contractual procedures inherent in the plan. Training and 

Duration: Evaluator Training will consist of a total of (8) hours annually. 

-Overview of Marshall Rubric and Raect;301Dce fdurinhng and qalquiree trainiess fod re-certification of lead evaluator. 

Lendshipl240g Staar & Datas, l foedl240P practi;l240P Principalnu
ead Evaluator. 
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Principal Evaluation Assurances� 

Please check all of the boxes below.� 

Assure that the LEA shall compute and provide to the principal their score and rating for the Student Performance category, if available, and for 

the Principal School Visit category for the principal's Annual Professional Performance Review, in writing, no later than the last school day of the 

school year for which the principal is being measured, but in no case later than September 1 of the school year next following the school year for 

which the principal's performance is being measured. 

Assure that the evaluation system will be used as a significant factor for employment decisions. 
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Upload APPR LEA Certification Form 
Please Note: SED Monitoring timestamps each revision and signatures cannot be dated earlier than the last revision. To ensure the accuracy of the timestamp on 

each task, please submit from Task 12 only. 

Please obtain the required signatures, create a PDF file, and upload your joint certification of the APPR Plan using 
the "LEA Certification Form" found in the "Documents" menu on the left side of the page. 

signature page 2020.pdf 
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LEA CERTIFICATION FORM: Please download, sign, and upload this form to complete the submission of your LEA's 
Annual Professional Performance Review (APPR) plan. 

By signing this document, the LEA and its collective bargaining agent(s) certify that the APPR plan submitted to the Commissioner for 



Date: v 

Teachers Union President Signature: .... Date: & 

Teachers Union President Name (print) : 

Administrative Union President Signature: Date: 

Board of Education President Name (print): 

L. �

visits; 
• � Assure that it is possible for a teacher or principal to obtain each point in the scoring ranges, including 0, for each 

subcomponent and that the LEA shall ensure that the process by which weights and scoring ranges are assigned to 
subcomponents and categories is transparent and available to those being rated before the beginning of each school year; 

• � Assure that if a second measure for the Student Performance category is locally selected, then the same locally selected 
measures of student growth or achievement will be used across all classrooms in the same grade/subject, for teachers, or 
similar building configurations/programs, for principals, in the LEA will be used in a consistent manner to the extent 
practicable; 

• � Assure that all growth targets represent a minimum of one year of expected growth; 
• � Assure that any material changes to this APPR Plan will be submitted to the Commissioner for approval by March b e  princi.0 8.2 32011 Tc 8pursua0019 T22c 05 0 Td
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